
You make big investments in training and developing your people — but 
what happens when a session is over? How will you know if your employees 
are applying what they’ve learned in their day-to-day? In the hustle of 
daily activities, it’s easy for your employees to fall back on old habits and 
behaviours. 

Our 30-day Habit Builder bridges the gap between learning new skills 
and establishing lasting habits, creating a window of visibility into 
how new behaviours are becoming embedded in your organisation. 
When individuals embrace new behaviours, you can start to see the 
real return on your investment in their development, collectively 
achieving better results in the process. 

The key is to enable individuals to integrate one small behaviour change into 
their daily activities, while gaining visibility into what’s happening so that you 
can monitor progress.

Here’s how it works: 

Following a session, participants are invited to commit to developing one 
small new habit over the next 30 days, and enter it into the Habit Builder. 
Participants are then prompted to check-in regularly on their progress, on 
a scale of 1 – 10, towards creating a new habit. Participants also have the 
opportunity to reflect on their progress through (optional) journal entries. 

To stay engaged and accountable, participants also have the option of 
selecting an accountability buddy (could be a boss, colleague, mentor, 
or friend) who can see their progress in the platform, and offer them 
encouragement and congratulations as they develop their new habit. 

Throughout the month, you’ll have access to data that shows levels of 
activity and monitor progress. At the end of the month, a full report is 
generated, which shows how new behaviours have been created in the 
organisation as a result of the session, and helps you decide on next steps.
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Turn Learning Into New Behaviours
You make big investments in training and developing your people — 
but what happens when a session is over?

Our 30-day Actionable Habit Builder bridges the gap between 
learning new skills and establishing lasting habits. When 
individuals embrace new behaviours, you start to see the real 
return on your investment in their development, collectively 
achieving better results in the process.

The key is to enable individuals to integrate one small behaviour change 
into their daily activities.

Here’s how it works:

Following a session, participants are invited to commit to developing 
one small new habit over the next 30 days, and enter it into the Habit 
Builder. Participants are then prompted to check-in regularly on their 
progress, on a scale of 1 – 10, towards creating a new habit. Participants 
also have the opportunity to reflect on their progress through (optional) 
journal entries.

Throughout the month, you’ll have access to data that shows levels of 
activity and monitor progress. At the end of the month, a full report is 
generated, which shows how new behaviours have been created in the 
organisation as a result of the session, and helps you decide on next 
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Benefits:


